City of Batesville Tiling of Bath House at the Batesville Community Center and Aquatics Park
Advertisement for Bids

Notice is hereby given that sealed bids will be received at Batesville Community Center and Aquatics
Park (1420 S. 20th Street, Batesville, AR 72501), until 2:00 p.m. on Wednesday February 28th, for
furnishing all tools, materials, labor and performing work necessary to tile the Bath House at the
Batesville Community Center and Aquatics Park. At this time, the bids received will be publicly opened
and read aloud. The work generally consists of:
Installation of slip resistant tile over approximately 3,240 square feet of smooth finish concrete floor. The
tile to be used should be similar in texture and color to the existing tile (Crossville A675-10808CD), but it
is not a requirement to use the same size tile or manufacturer. If Crossville is not used, a sample of the
proposed tile must be provided along with the bid.
Contractors shall make such inspections and studies of site as to familiarize themselves with all
conditions to be encountered.
Each bid must be accompanied by an acceptable statement of bidder’s qualifications.
All bids shall be sealed and the envelopes addressed to Parks Director, Bath House Tile Project, 1420 S.
20th St. Batesville, AR 72501. All bids shall be plainly marked on the outside of the envelope specifying
that it is a bid for tiling of the bath house, the time for the opening of bids, and the name and current
contractor’s license number of bidder.
All bidders must be licensed under the terms of Act 150, Arkansas Acts of 1965, as amended.
Pursuant to Arkansas Code Annotated 22-9-203, the City of Batesville encourages all qualified small,
minority, and women business enterprises to bid on and receive contracts for goods, services, and
construction. The City of Batesville also encourages all general contractors to subcontract portions of
their contract to qualified small, minority, and women business enterprises.
The City of Batesville hereby notifies all bidders that this contract is subject to applicable labor laws,
nondiscrimination provisions, wage rate laws, and other federal laws including the Fair Labor Standards
Acts of 1938, the Work Hours Act of 1962 and Title VI of the Civil Rights Act of 1964.

